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GRI Content Index 2022
Statement of use: SHV Energy has reported the information cited in this GRI Content Index for 
the period 1/1/2022-31/12/2022 with reference to the GRI Standards. The GRI Standards help 
SHV Energy to communicate its impact on environmental, economic and social topics.

GRI 1: Foundation 2021

General disclosures 
SHV Energy Sustainability Report 2022

GRI Standard Disclosure Location

GRI 2: General  
Disclosures 2021

2-1 Organisational details Who we are, p.5 
Corporate governance, p.12  
Outlook, p.67 
About this report, p.68

2-2 Entities included in the organisation’s  
sustainability reporting

Who we are, p.5 
Our products and services, p.6-11 
Scope of the report, p.68

2-3 Reporting period, frequency and contact point About this report, p.68 
Back cover

2-4 Restatements of information About this report, p.68

2-5 External assurance About this report, p.68

2-6 Activities, value chain and other business relationships CEO statement, p.2 
Who we are, p.5  
Our products and services, p.6-9 
Stakeholder engagement, p.16-17 
Our strategy, p.21-22

2-7 Employees SHV Energy's key figures, p.72

2-9 Governance structure and composition Corporate governance, p.12



2-12 Role of the highest governance body in overseeing the 
management of impacts

Corporate governance, p.12 
Materiality assessment, p.19

2-13 Delegation of responsibility for managing impacts Corporate governance, p.12

2-14 Role of the highest governance body in sustainability reporting Materiality assessment, p.19

2-16 Communication of critical concerns Corporate governance, p.12 
Safeguarding integrity, p.59 
SHV Energy's key figures, p.73

2-19 Remuneration policies Corporate governance, p.12

2-22 Statement on sustainable development strategy CEO statement, p.2 
Outlook, p.67

2-23 Policy commitments Improving health, safety and well-being, p.31, 34-35 
Enhancing employee and community development, p.52-53 
Safeguarding integrity, p.61, 64-65

2-24 Embedding policy commitments Improving health, safety and well-being, p.30-35 
Embedding innovation, p.36-41 
Sustaining the environment p.42-47 
Enhancing employee and community development, p.48-55 
Safeguarding integrity, p.56-65

2-25 Processes to remediate negative impacts Corporate governance, p.12 
Enhancing employee and community development, p.52-53 
Safeguarding integrity, p.58, 64-65

2-26 Mechanisms for seeking advice and raising concerns Safeguarding integrity, p.58

2-28 Membership associations Stakeholder engagement, p.17

2-29 Approach to stakeholder engagement Stakeholder engagement, p.16-18

2-30 Collective bargaining agreements Enhancing employee and community development, p.51

GRI 3: Material Topics 2021 3-1 Process to determine material topics Materiality assessment, p.19

3-2 List of material topics Materiality assessment, p.19 
Definitions of the most material topics, p.69



GRI 204: Procurement 
Practices 2016

204-1 Proportion of spending on local suppliers Safeguarding integrity, p.59, 61-62 
Key figures, p.73

GRI 302: Energy 2016 302-1 Energy consumption within the organisation Key figures, p.73

GRI 305: Emissions 2016 305-1 Direct (Scope 1) GHG emissions Value creation model, p.26-27 
Sustaining the environment, p.45 
About this report, p.68 
SHV Energy's key figures, p.71

305-2 Energy indirect (Scope 2) GHG emissions SHV Energy’s key figures, p.71

305-3 Other indirect (Scope 3) GHG emissions Value creation model, p.26-27 
Sustaining the environment, p.45 
About this report, p.68 
SHV Energy's key figures, p71

305-4 GHG emissions intensity SHV Energy's key figures, p.71

305-5 Reduction of GHG emissions Sustaining the environment, p.45

GRI 401: Employment 2016 401-1 New employee hires and employee turnover Value creation model, p.26-27 
Enhancing employee and community development, p.51 
SHV Energy's key figures, p.72

GRI 403: Occupational 
Health and Safety 2018

403-1 Occupational health and safety management system Improving health safety and well-being, p.35

403-4 Worker participation, consultation, and communication on 
occupational health and safety

Corporate governance, p.12  
Process safety assurance, p.35

403-5 Worker training on occupational health and safety Improving health, safety and well-being, p.32, 34-35 
Improving health, safety and well-being impact story: Driver 
training at Monza, p.34

403-9 Work-related injuries SHV Energy's key figures, p.70

GRI 404: Training and 
Education 2016

404-1 Average hours of training per year per employee Value creation model, p.26-27 
Enhancing employee and commnity development, p.51  
SHV Energy's key figures, p.72

GRI 405: Diversity and 
Equal Opportunity 2016

405-1 Diversity of governance bodies and employees Enhancing employee and community development, p.51-53 
SHV Energy's key figures, p.72


